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	Valery Louw is an associate professor and professional in the Department of Public Administration and Management at the University of South Africa (UNISA). She holds a Doctor of Philosophy degree in Public Administration from UNISA, where her thesis focused on: Creating a conducive organisational culture for Generation Y in the South African public service: A case of the National School of Government. Prof Louw is recognised for her commitment to engaged scholarship, tuition, and research, showcasing her dedication to making a positive impact. She has research interests in governance, gender equity, ethics, organisational culture, and service delivery. Her work is published in scholarly books, prestigious journals, and research conference proceedings (nationally and internationally). Prof Louw has presented numerous papers at both local and international conferences, including serving as a discussant at various strategic knowledge-generation gatherings. She is a respected member of various professional organisations, where she actively participates in initiatives to promote the field of Public Administration and Management.
	

	Name: Ms Joan de Klerk
Office: Nkoana Simon Radipere 4-114

deklej@unisa.ac.za
 

	Ms Joan de Klerk is an Adjunct Academic in Public Administration and Management at the University of South Africa (UNISA). She holds a BA (Hons) in Gender Studies obtained at UNISA. In addition, Joan also holds a Masters in Management from the University of the Witwatersrand. She also holds a Postgraduate Diploma in Management focusing on Monitoring and Evaluation Systems from the University of the Witwatersrand. She was previously employed at the Commission for Gender Equality as a Director of Programmes with a focus on public education, advocacy, and communication in relation to gender and gender equality. As a programme manager and a Monitoring and Evaluation Specialist, she developed, rolled out, and assessed numerous successful strategic initiatives that encourage gender equality – from inception through to close-out and review. She has worked in close partnership with government departments and developmental and civil society organisations to drive national impact that uplifts even the most remote and isolated communities. In addition, in one of her previous tenures, she worked as an Assistant Director, Labour Relations at the Gauteng Department of Education, where she was responsible for managing and resolving mediation and arbitration of misconduct by employees. 
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	Ms Lerato Radebe is an Adjunct Academic in the Public Administration and Management Department at the University of South Africa (UNISA). She holds a Masters in Public Administration from the North-West University in Potchefstroom. She was previously employed at the North-West University as a Research Intern in the Department of Library and Information Services. Her research niche is gender studies, social innovation, and leadership with specific reference to women's leadership. 
	

	
	
	

	Model of Supervision
	Candidates will be allocated to a supervisor but will be required to work independently within the requirements of higher degree studies. In addition, students will be expected to present their work at topic-specific colloquia. Colloquia will be scheduled for:
1. Research proposal
1. Literature review
1. Methodology
1. Findings
Students working in this track will also have the opportunity to attend the colloquia of their peers.

	Selection Criteria: MAdmin and Phd

	In addition to the admission criteria contained in the myChoice brochure, potential students are required to prepare a five-page expression of interest essay describing the following:
1. Suitable topic aligned to a focus area 
2. Introduction and background ((½ page)
3. Problem statement ((½ page)
4. Brief literature review (1 page) 
5. Research questions and objectives 
6. Research Methodology (½ to 1 page)
7. Motivation for the study (½ page)
8. Contribution to the discipline (½ page)
9. List of references 
Use of recent literature is compulsory. Sources should not be older than 5 years. 

	Selection Procedure
	1. Apply for a student number. 
1. Apply for a space in the research focus area using the online application process.
1. Once acceptance in the research focus area has been confirmed, you may register for your studies.

The selection of candidates will be in line with Section 37 of the Higher Education Act 101 of 1997 to provide appropriate measures for the redress of past inequalities and to provide clear assessment criteria to avoid any unfair discrimination. Applicants will also receive feedback on their submissions to empower unsuccessful candidates to improve future readmission submissions. 

The following criteria will be applied to assess the expression of interest essay:
1. Academic merit: Quality in terms of originality, significance, and rigour, and impacts in terms of their reach and significance.
1. Evidence of higher-order thinking: The candidate’s skills and abilities in analysing, synthesizing, applying, and evaluating information.
1. Academic writing skills: The extent to which the essay conveys coherent and well-developed arguments that are supported with relevant, detailed and convincing evidence; the logical sequence of paragraphs with content-based transitions; the use of appropriate diction and tone and constructively vary sentence structures, and the use of correct grammar, punctuation, spelling and syntax.
1. Academic and professional experience: Strengths and relevance relative to the candidate’s opportunities (impact).

	Possible Alternative Opportunities for Unsuccessful Candidates


	The names of unsuccessful candidates and the reasons for their rejection will be submitted to the College Executive Committee for validation.  Applicants have the right to appeal to the College Executive Management if admission is refused. Reasons for such refusal must be furnished to the applicant. 

The following possible alternative opportunities exist for applicants who do not meet the generic admission requirements for CEMS:
1. Applicants with degrees that have different structures from normal South African honours degrees, applicant’s whose degrees do not clearly correspond to generic CEMS admissions requirements (e.g. no mark awarded for previous dissertations, no clear evidence of having completed a research-related module as part of the previous qualification, etc.), or applicants who do not meet generic admissions requirements but who possess applicable experience in research that may qualify them for admissions to a master’s degree will be required to apply for Recognition of Prior Learning (RPL).  Prior academic and research activity by the applicant will be evaluated in accordance with formal Unisa RPL procedures and the outcome of the RPL process will be submitted to and approved by the College Executive Committee.  If the approved outcome of the RPL process is positive, the applicant will be allowed to proceed with an application for admission, subject to all terms and conditions governing the admissions process.
1. Students who have been refused admission because of limited capacity within the academic department where the application was made may reapply in subsequent years. 
1. In instances where a student does not have an average of 60% or more a submission may be made to the Department to allow such a student admission. Students must provide a written motivation of not more than three pages requesting admission to the department. The department will consider the application, considering:
· The relevant experience, work or otherwise, of the student,
· Alternative options for access into the programme
· Any other factor deemed necessary by the department.



	Documents to Support Application 
	One-page abbreviated CV, including:
· Academic qualifications
· Work experience
· Contact details
· Expression of interest (see selection criteria)


	Research scope
	One of the priorities of the transition from apartheid to non-racial democratic government in 1994 was to establish a workplace environment that was broadly representative of the people of the country. The essence of this principle is mainly to create a diverse workforce that is reflective of all genders. The transition agenda is also meant to empower and inspire women in leadership in the public sector to become resilient and effective leaders. Despite several high-profile women leaders (women’s representation in parliament, government, and the public sector as a whole) that have been in the spotlight, there are limitations in creating an enabling environment for the implementation and advancement of the Constitutional vision of a non-sexist society. The theory of positive workplace environment, which is similarly associated with Maslow’s theory of the hierarchy of needs, is an integral part of a framework towards creating a conducive environment for employees, especially women in the South African public sector. 

The following Research Agenda emerged from research and literature reviewed:

· Education status of women in the public sector
· Status of women with disabilities in the public sector
· Workplace strategies to develop and improve the skills of women in the South African public sector.
· Safe and healthy working environment for women
· 50/50% gender representation principle 
· Recruitment, promotion, and development at the senior management level in the public sector.


	Reading: 
Subject Field

	· Etu. (Undated). South African public service. Available at: https://www.etu.org.za/toolbox/docs/govern/public.html.
· Herrity, J. (2023). Positive Working Environment: Definition and Characteristics. https://www.indeed.com/career-advice/career-development/positive-working-environment.
· Kahn, S. B. & Louw, L. V. (2014). Gender equality in the South African Public Service. Administratio Publica, 22(4): 100-122. https://journals.co.za/doi/pdf/10.10520/ejc-adminpub-v22-n4-a7.
· Lues, L. (2016). South African public service human resource management reforms, current status and the 2030 Vision. Administratio Publica, 24(1): 11-30.
· National School of Government. (2022). A national framework towards the professionalisation of the Public Sector. Pretoria: NSG.
· National Treasury. (2018). Compensation data. Available at: https://www.treasury.gov.za/documents/mtbps/2018/mtbps/Annexure%20B.pdf.
· Nyameh, J. (2013). Application of the Maslow’s hierarchy of need theory; impacts and implications on organizational culture, human resource and employee’s performance. International Journal of Business and Management Invention, 2(3): 39-45.
· Ogony, S.M. & Majola, B.K. (2018). Factors causing employee turnover in the public service, South Africa. Journal of Management & Administration, 1 (2018):77-100. https://www.researchgate.net/publication/330507909_Factors_causing_employee_turnover_in_the_public_service_South_Africa.
· Oludey, O.S. (2015). A review of literature on work environment and work commitment: implication for future research in citadels of learning. Journal of Human Resources Management 18 (2):32-45.

	Reading: 
Research Methodology
	· Mouton, J. 2022. How to succeed in your Master’s & Doctoral Studies: A South African guide and Resource Book. Pretoria: Van Schaik.
· Terre Blanche, M., Durrheim, K & Painter, D. 2006.  Research in practice: applied methods for the social sciences. 2nd Edition, Cape Town: University of Cape Town Press.
· Streefkerk, R. 2019. Qualitative vs. quantitative research. Available at: https://www.scribbr.com/methodology/qualitative-quantitative-research/.
· Sheppard, V. 2020. Research methods for the social sciences: An introduction. Available at: https://pressbooks.bccampus.ca/jibcresearchmethods/.
· Manjunatha, N. 2019. Descriptive research. Journal of Emerging Technologies and Innovative Research, 6(6):864-867.


	Resources: Scholar community
	· The Department of Women, Youth & Persons with Disabilities (DWYPD) has a constitutional mandate to promote, facilitate, coordinate and monitor the realisation of the rights of women, children and people with disabilities in all programmes of government and other sectors of society.
· [bookmark: _Hlk164685216]Gender Units at National Departmental level as well as Provincial Offices of the Status of Women at the provincial sphere of government operate to address gender-related issues in their specific levels. The achievement of gender equality is further supported by Gender Units at line departmental level, the Provincial Offices of the Status of Women at the provincial sphere of government and Gender Units in local government structures
· The Commission on Gender Equality (CGE) to strengthen and deepen constitutional democracy in South Africa through the promotion, protection, development, and attainment of gender equality
· DPSA oversees an array of networks to empower and inspire women in leadership in the public sector to become resilient and effective leaders.


	Potential M&D research focus areas or research projects

	Unit of Analysis
	Research Focus

	In public sector research, there is not just one "unit of analysis." Instead, researchers choose a unit based on whether they are studying the individual experience of women, the organisational structures they navigate, or the broader societal/policy outcomes.
	

	
	

	
	

	1. The Micro Level: Individual Women

	Focus: Individual female public servants, managers, or political leaders.

	
	Research Questions: How do women’s leadership styles differ from men’s? What personal barriers (like the "glass ceiling"/ glass cliff and stereotype threat ) do women face in the civil service?

	
	Data Sources: Surveys, interviews, or personnel records.

	
	

	2. The Meso Level: Organisations and Institutions
The focus shifts from the person to the environment they work in. The unit of analysis is the department, agency, or local government unit

	Focus: Public sector organisations or specific branches of government.

	
	Research Questions: Does a specific government department have gender-neutral promotion policies? How does "representative bureaucracy" (having a workforce that looks like the public) improve service delivery in a police department?

	
	Data Sources: Organisational charts, HR policies, and departmental performance reports.

	
	

	3. The Macro Level: Systems and States
Here the unit of analysis is often the nation, state, or specific public policy
	Focus: Entire legal systems, national gender quotas, or public policy outcomes.

	
	Research Questions: How do national paid parental leave laws affect women's retention in the public sector across different countries? Do gender-responsive budgets lead to better health outcomes for women in the general population?


	
	Data Sources: National legislation, international databases (like the World Bank or UN), and cross-national longitudinal data
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